
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

JACKSON COUNTY INTERMEDIATE 

SCHOOL DISTRICT  

 

Administrative, Managerial and 

Technical Personnel Handbook 

 

 

2014-2015 

 



 
ADMINISTRATIVE HANDBOOK 

TABLE OF CONTENTS 
 
 

SECTION         PAGE # 

Introduction             2 

 

Employment 

 Job Posting         3 

 Personnel Files           4 

 Complaint Resolution Procedure        4 

 Performance Reviews          4 

 

Compensation Policies 

 Classifications of Employment        5 

 Work Hours           6 

 Recording Work Hours          6 

 Regular Pay Procedures         6 

 Overtime Pay Procedures         7 

 Salary Administration Programs         7 

 

Time Off Benefits 

 Sick Days         9   

 Personal Business Days         9 

 Vacation Days           9 

 Vacation Payout        10 

 Holidays           11 

 Bereavement           11 

 Jury and Witness Duty          11 

 Military            11 

 Sabbatical           12 

 Unpaid Leaves of Absence         12 

 

Group Benefits 

 Our Employee Benefits Programs      13    

 Health Insurances          13 

 Life Insurance           14  

 Long-Term Disability Insurance         14 

 Cafeteria Plan           14 

 Workers’ Compensation Insurance        14 

 Retirement Plan           15 

 403(b) Plan           15 

 Longevity           16 

 Professional Dues        16 

 Indemnification         16 

 

Placement of Positions on Salary Schedules     17-18 

 Administrator/Coordinator Salary Ranges            19-21 

 Technical/Operational Support Salary Ranges             22-24  



Administrative Handbook 2014-15  Page 2 

 
INTRODUCTION 

 
Welcome to the Jackson County Intermediate School District 
 
 An interesting and challenging experience awaits you as an employee of Jackson 
County Intermediate School District.  To answer some of the questions you may have 
concerning the JCISD and its policies, we have written this Handbook.  Please read it 
thoroughly and retain it for future reference.  The policies stated in this Handbook are guidelines 
only, and are subject to change at the discretion of the JCISD, as are all other policies, 
procedures, benefits, and other programs of JCISD.  From time to time, you may receive 
updated information concerning changes in policy.  If you have any questions regarding any of 
our policies, procedures, rules or regulations, set forth in this handbook or elsewhere, please 
ask your supervisor or a member of our Human Resources Department for assistance. 
 
 We wish you the best in your position and hope that your employment relationship with 
JCISD will be a successful and rewarding experience. 
 

NOTE:  We have avoided the use of specific gender pronouns in this Handbook 
wherever possible.  However, where such avoidance would have led to very 
awkward sentences, we have used the masculine pronoun.  This use should be 
considered to refer to both genders. 

 
About Our District – The JCISD Story 
 
 JCISD is one of 56 intermediate school districts in Michigan established by legislative 
action in 1962 to assist local community school districts in the delivery of education to their 
communities based on local school district needs.  The intent of that action was to establish 
regional districts, which would share information between the Michigan Department of 
Education and local districts. 
 
 JCISD is a regional agency that provides educational leadership, programs, services, 
assistance and resources to public schools throughout the county.  Many of the services we 
provide are consolidated programs that are more effective and/or economical for everyone 
concerned.  We also provide an outlet for dialogue between educators, districts and the 
Michigan Department of Education.  Some of the services the JCISD provides our community 
include: 
 

 Career and Technical Education (Jackson Area Career Center) 

 Special Education  (Lyle Torrant Center, Kit Young Center, and programs and services 
within the local school districts) 

 Early Childhood Literacy 

 Teacher & Educator Education 

 Curriculum Development 

 Technology 

 Career Planning 

 Adult Education 

 Gifted & Talented Programs 

 Purchasing 

 Regional Educational Media Center (REMC 15) Services 

 Special Programs in Math & Science 

 Camp McGregor 
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 Business Services 

 Grant Writing 

 Communications 

 Special Education Transportation  

 And more! 
 
 JCISD is funded through a variety of sources:  permanent charter millage, federal and state 
supplemental moneys received through many different departments, funds from local school districts, 
special projects, and assorted grants. 
 
 JCISD works with twelve K-12 districts, 3 charter schools, several non-public schools 
and Hillsdale Intermediate School District.  The JCISD has a collaborative relationship with 
Jackson College, Spring Arbor University, Baker College, Eastern Michigan University, regional 
health and human service agencies, county government, and various business and industrial 
groups. 
 
 JCISD employs almost 500 full-time staff members in General Education (which includes 
Technology and Business services), Special Education and Career and Technical Education,. 
 
 Based on student population, JCISD is the 14th largest of Michigan’s 56 intermediate 
school districts. 
 
 JCISD covers 658 square miles including most of Jackson County and small portions of 
Calhoun, Lenawee, Hillsdale, Washtenaw, Eaton and Ingham Counties. 
 
Purpose Statement 
 

The Jackson County Intermediate School District is committed to the success of 
all students.  The ISD provides educational leadership, services, programs and 
resources in partnership with local schools and the community. 

 
 

EMPLOYMENT 
 
Job Posting 
 
 JCISD has established a job posting program to give all employees an opportunity to 
apply for positions that they are interested in and for which they are qualified.  Vacancies are 
normally posted on designated bulletin boards at all JCISD locations, and on the District’s 
website.  Postings generally include the title, the salary range, the minimum hiring 
specifications, the essential functions of the job, and the closing date for filing applications. 
Positions are normally posted for at least ten workdays, but the posting period will always be at 
least five workdays. 
 
 To be eligible to apply for a posted position, you must meet the minimum hiring 
specifications for the position, be capable of performing the essential functions of the job, with or 
without a reasonable accommodation, be an employee in good standing in terms of your overall 
work record, and generally have been in your current position for a minimum of six months. 

 
 You are responsible for monitoring job vacancy notices and for completing an on-line 
application form with the Human Resources Department during the posting period for a specific 
opening. 
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 You are not required to notify your supervisor when submitting an application for a 
posted position.  However, if you are a finalist for the position, your supervisor will be notified 
prior to the completion of the application process for, among other things, a recommendation.  A 
member of the Human Resources Department will contact you regarding your application and 
the status of your candidacy. 
 
Personnel Files 
 
 JCISD maintains personnel files on each employee. These files contain documentation 
regarding all aspects of the employee's tenure with JCISD, such as performance appraisals, 
beneficiary designation forms, disciplinary warning notices, and letters of commendation. You 
may review your personnel file up to two times per year. If you are interested in reviewing your 
file, contact the Human Resources Department to schedule an appointment. 
 
 To ensure that your personnel file is up to date at all times, notify your supervisor or the 
Human Resources Department of any changes in your name, telephone number, home 
address, marital status, number of dependents, beneficiary designations, scholastic 
achievements, the individuals to notify in case of an emergency, and so forth. 
 
Complaint Resolution Process 
 
 Misunderstandings or conflicts can arise in any organization.  To ensure effective 
working relations, it is important that such matters be resolved before serious problems develop. 
Most incidents resolve themselves naturally; however, if a situation persists that you believe is 
detrimental to you or the JCISD, you should bring your complaint to management's attention, 
following the chain of command whenever possible. 
 

NOTE: This procedure is to be used for all issues other than alleged discrimination or 
unlawful harassment.  Issues concerning alleged discrimination or harassment 
should be reported using the JCISD’s Complaint Procedure, set forth in the Board 
Policy Book.  Pursuant to Board Policy, these types of complaints may be taken to 
any of the following:  the Principal of Torrant/Kit Young, the Principal of the Career 
Center or the Director of Human Resources. 

 
Performance Reviews 
 
 To ensure that you perform your job to the best of your abilities, it is important that you 
be recognized for good performance and that you receive appropriate suggestions for 
improvement when necessary.  Consistent with this goal, your performance will be evaluated by 
your supervisor (or another employee designated by the department head) on an ongoing basis.  
You will also receive periodic written evaluations of your performance.  Evaluations will normally 
occur after you have been employed for six months, on your first anniversary date, and annually 
thereafter.  In addition, if you are promoted or transferred to a new position, your performance 
will normally be evaluated in writing after you have been in your new job for six months.  JCISD 
endeavors to conduct written performance reviews of each exempt employee's performance 
annually. 
 
 All written performance reviews will be based on your overall performance in relation to 
your job responsibilities and will also take into account your conduct, demeanor, and record of 
attendance and tardiness, etc. 
 
 In accordance with Michigan law, certain instructional positions must be evaluated using 
an instrument that significantly “weights” the employee’s apparent impact on student 
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achievement.  Additionally, the law requires that student growth be a factor in the compensation 
of covered employees.  An evaluation tool has been developed for this purpose.  The District 
has determined that Principals are covered by this law; Special Education Supervisors may be 
covered as well.  The Board determines the amount of the performance incentive by designating 
it pursuant to Board Policy 3220 and budgeting the funds. 
 
 In addition to the regular performance evaluations described above, special written 
performance evaluations may be conducted by your supervisor at any time to advise you of the 
existence of performance or disciplinary problems. 
 
 

COMPENSATION POLICIES 
 
Classifications of Employment 
 
 For purposes of salary administration and eligibility for overtime payments and employee 
benefits, JCISD classifies its employees and other workers as follows: 
  
Twelve month regular employees: Employees hired to work fifty-two weeks (260 workdays) per 
year and thirty-seven and one-half hours per week on a regular basis.  Such employees may be 
"exempt" or "nonexempt" as defined below. 
 
Extended school year regular employees:  Employees hired to work less than fifty-two, but at 
least forty-six weeks (230 workdays), and thirty-seven and one-half hours per week on a regular 
basis.  Such employees may be “exempt” or “nonexempt” as defined below. 
 
Pro-rated year regular employees:  Employees hired to work for fewer than forty-six weeks but 
at least all the weeks of the regular academic year, and thirty-seven and one-half hours per 
week on a regular basis.  Such employees may be ”exempt” or “nonexempt” as defined below. 
 
Part-time regular employees: Employees hired to work fewer than thirty-seven and one-half 
hours per week, irrespective of the number of weeks per year, on a regular basis or employees 
who work thirty-seven and one-half hours per week on a regular basis, but for fewer weeks than 
the academic year. Such employees may be “exempt” or “nonexempt” as defined below. 
 

NOTE:  Assignment to a specific schedule does not restrict the Administration from 
determining it is necessary for one or more work groups to be subject to a temporary 
operational shut down, and affected employees being “furloughed” without pay for 
short periods.  Such action will not impact benefits.   

 
Temporary employees. Employees engaged to work full-time or part-time on JCISD's payroll 
with the understanding that their employment will be terminated no later than upon completion 
of a specific assignment. (Note that a temporary employee may be offered and may accept a 
new temporary assignment with JCISD and thus still retain temporary status.) Such employees 
may be "exempt" or "nonexempt" as defined below. (Note that employees hired from temporary 
employment agencies for specific assignments are employees of the respective agency and not 
of JCISD.) 
 
Leased Workers. Workers assigned to work at JCISD through a leasing organization. Leased 
workers are similar to contract temporary workers assigned to work at JCISD through temporary 
employment agencies. Leased workers differ from contract temporaries, however, in that leased 
workers are normally engaged for extended periods of time as opposed to the brief periods for 
which temporary agency workers are engaged. Leased workers may be "exempt" or 
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"nonexempt" as defined below. Leased workers are employees of the leasing organization and 
not of JCISD. 
 
Nonexempt employees. Employees who are required to be paid overtime at the rate of time and 
one half (i.e., 1.5 times) their regular rate of pay for all hours worked beyond forty hours in a 
workweek, in accordance with applicable federal wage and law hours.   
 
Exempt employees. Employees who are not required to be paid overtime, in accordance with 
applicable federal wage and hour laws, for work performed beyond forty hours in a workweek.  
Executives, professional employees, and certain employees in administrative positions are 
typically exempt.  This status is frequently referred to as “salaried.” 
 
 You will be informed of your initial employment classification as an exempt or nonexempt 
employee during your orientation. If you change positions during your employment as a result of 
a promotion, transfer, or otherwise, the Human Resources Department will inform you if your 
exemption status changes.  Please direct any questions regarding your employment 
classification or exemption status to the Human Resources Department. 
 
Work Hours 
 
 The regular work week for all full-time employees is thirty-seven and one-half hours, 
divided into five days, Monday through Friday, with employees regularly scheduled to work 
seven and one-half hours per day. 
 
 The normal office hours are 8:00 A.M. to 4:30 P.M., with a one hour unpaid meal period, 
normally taken between and 11:00 A.M. and 2:00 P.M.  You must seek approval from your 
supervisor for working hours outside of the normal office hours and for part-time work 
schedules. 
 
 Daily and weekly work schedules may be changed from time to time at the discretion of 
JCISD to meet the varying conditions of our business. Changes in work schedules will be 
announced as far in advance as practicable.  A supervisor may also approve an employee’s 
request to adjust his/her regular schedule within the same work week, so that the regular work 
week hours are fulfilled, but distributed differently among the work days (sometimes referred to 
as “flexing” the employee’s schedule). 
 
Recording Work Hours 
 
 It is the policy of JCISD to comply with applicable laws that require records to be 
maintained of the hours worked by our employees. To ensure that accurate records are kept of 
the hours you actually work (including overtime where applicable) and of the accrued leave time 
you have taken, and to ensure that you are paid in a timely manner, you will be required to 
report your absences according to department procedures and record your overtime time 
worked and your absences on JCISD's official time record forms.  For most employees, 
absences are reported by phone or internet to the MUNIS system, and training to use MUNIS 
will be provided during orientation 
 
 Please ensure that your actual overtime hours worked and leave time taken are 
recorded accurately. Falsification of a time record is a breach of JCISD policy and is grounds for 
disciplinary action, including the possibility of discharge. 
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Regular Pay Procedures 
 
 Effective in September 2013, JCISD employees will be paid twice per month, on the 8th 
and 23rd, and will be paid in twenty-four (24) equal installments.  If the semi-monthly pay date 
falls on a weekend or district-observed holiday, payments will be made on the regular business 
day immediately preceding the scheduled pay date.  (Note: an employee who works less than 
46 weeks per year may request in writing by July 1 of that year to be paid in 20 equal 
installments.)  All required deductions, such as for federal, state, and local taxes, and all 
authorized voluntary deductions, such as for insurance contributions, will be withheld 
automatically from your paychecks.  
 
 No paper checks are issued, as all pay is deposited directly into an employee-
designated account.  A digital “check stub” is sent to employees that details compensation, 
deductions and related information.  Please review your “check stub” for errors. If you find a 
mistake, report it to your supervisor immediately. Your supervisor will assist you in taking the 
steps necessary to correct the error. 
 
Overtime Pay Procedures 
 
 If you are classified as a nonexempt employee (see the classifications of employment 
policy section for the definition of nonexempt employee), you will receive compensation for 
approved overtime work as follows: 
 

o You will be paid at straight time (i.e., your regular hourly rate of pay) for all hours worked 
between your standard weekly schedule (typically 37.5 hours) and forty (40) hours in any 
given workweek. 

 
o You will be paid one-and-one-half (1.5) times your regular hourly rate of pay for all hours 

worked beyond the fortieth (40) hour in any given workweek. 
 
 Your supervisor will attempt to provide you with reasonable notice when the need for 
overtime work arises. Please remember, however, that advance notice may not always be 
possible.  Overtime may not be worked without prior supervisory approval. 
 
 You will normally receive payment for overtime in the pay period following the period in 
which such overtime is worked, providing that your time record has been properly prepared, 
approved by your supervisor, and forwarded to Payroll for processing in a timely manner. 
 
Salary Administration Programs 
 
 To attract and retain above-average employees, JCISD endeavors to pay salaries 
competitive with those paid by other employers in our industry and in the applicable labor 
markets in which we maintain facilities. In line with this objective, JCISD periodically monitors its 
wage scales to ensure that they are kept in line with local as well as national economic 
conditions. 
 
 Each position at JCISD has been studied and assigned a salary level. Each level has 
been assigned a corresponding salary range.  Periodically, JCISD may revise its job 
descriptions, evaluate individual jobs to ensure that they are rated and paid appropriately, and 
review job specifications to ensure that they are job-related. 
 
 There are two salary ranges, Administrative/Coordinator Salary Range and the 
Technical/Operational Support Salary Range.  Both the Administrative/Coordinator and the 
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Technical/Operational Salary Ranges have a series of pay levels (or grades).  Salary ranges 
and lanes for each position are identified in the school district’s position descriptions.  Within 
each range are levels for educational achievement which determine which compensation level 
applies to the employee performing the applicable position.  The levels for education are 
detailed below.  Effective July 1, 2014, an employee who works fewer than 52 weeks each year 
will have his/her salary determined by prorating the annual salary for the number of weeks of 
the employee’s assignment. (An employee who has a salary for his/her less-than-full year 
schedule that exceeds this formula on July 1, 2014 will continue to receive approved annual 
salary increases, but will not be eligible for additional step increases.) 
 
Education Levels Applicable to Administrator & Coordinator Positions 
 
Doctorate    Level 4 
MA +60 graduate credits  Level 3 
MA +30 graduate credits  Level 2 
Master’s of Art degree  Level 1 
Bachelor’s of Art degree  Level 0 
 
Education Levels Applicable to Technical & Operational Support Positions 
 
HS + 5 years    Level 5 
HS + 4 years    Level 4 
HS + 3 years    Level 3 
HS + 2 years    Level 2 
HS + 1 year    Level 1 
High School    Level 0 
 

The range and level values are indicated on the salary schedules for each applicable 
time period, classification range number and education level number. 

Experience 
 
 With each additional year of experience with the district, it has been the district’s practice 
to increase an employee’s salary by one percent (1%) of the base salary for the position until 
the top of the range for the given educational level is reached. Typically, the Board considers 
wage and step increases for administrative staff during its consideration of the annual budget 
and approves any increases at that time. Newly hired employees must be actively working by 
January 1 to be eligible for a first step increase the following July 1. 
  
Salary Administration 
  
 New employee placement on the salary schedule will based upon the recommendation 
of the Superintendent and will take into consideration relevant factors, including the prior 
successful experience of the employee. 
 
 Administrators will be provided individual contracts of employment.  Administrators will 
be offered one-year contracts at the option of the Board.  These contracts are renewable 
annually, also at the option of the Board. 
 
 Your salary will be reviewed on an annual basis, and if you are granted a salary increase 
to reflect additional experience, it will normally be effective on the first workday of your contract 
year.  Unsatisfactory performance may result in no salary increase for a given year. 
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 In the event it becomes necessary, administrators will be provided with notice of layoff 
as required by law. 
 
 Your total compensation at JCISD consists not only of the salary you are paid but also of 
the various benefits you are offered, such as group health and life insurance and your 
retirement plan, as described in a later section of this handbook. 
 
 Questions regarding our salary administration program or your individual salary should 
be directed to your supervisor or the Human Resources Department. 

 
 

TIME OFF BENEFITS 
 
 The benefit year for time-off benefits is July 1 through June 30.  Time off benefits will be 
prorated for employees who work less than full-time (at least 46 weeks and 37 ½ hours per 
week) and/or who are on unpaid status for a portion of the scheduled work year for their 
positions. 
 
Sick Days 
 

Employees shall begin employment with sixty (60) days of paid sick time.  At the 
beginning of the fifth year and every year following, each employee will be advanced a yearly 
sick leave allowance of fourteen (14) days.  Unused days will be allowed to accumulate to a 
maximum of the number of days equal to his/her regular work year.  Sick time may be used for 
personal illness or injury, family illness or injury, funeral travel time, and additional funeral time 
other than that provided in bereavement leave. 

 
Family means the employee’s spouse, children, brothers, sisters, parents, step-parents, 

spouse’s parents, or parent surrogate, and grandparents of the employee or spouse. 
 
In the event an employee exhausts his/her paid sick time prior to the time when s/he 

becomes eligible for long-term disability insurance benefits, the JCISD will pay the employee  
66 2/3% of the employee’s daily rate for a maximum of thirty (30) calendar days or until s/he is 
eligible to receive other long-term disability insurance benefits, whichever comes first. 
 
 Employees who are on sick leave or unpaid leave for extended periods due to their 
personal health conditions will be expected to provide medical certification of their ability to 
perform the essential functions of their position, with or without accommodation, prior to their 
return to work. 
 
Personal Business Days 
 
 Personal business days total six (6) per year.  An employee may use these days to 
conduct business that cannot be scheduled outside regular business hours.  Unused personal 
business days will be converted to sick time and credited to the employee’s accumulated sick 
bank. 
 
Vacation Days 
 
Administrator & Coordinator Employees 
 

Twelve-month employees shall be provided twenty (20) days of paid vacation per year 
which may be used between July 1 of that year and June 30 of the subsequent year. Employees 
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may defer up to ten (10) days of paid vacation time into the next fiscal year.  Vacation time 
carried over is not cumulative and cannot exceed ten (10) days. (NOTE:  Carried over vacation 
will always be used prior to the current year’s vacation accrual.) 
 

Extended School Year (46 week) employees shall be provided ten (10) days of paid 
vacation per year.  Vacation time cannot be carried over into the next fiscal year.  Employees 
who are scheduled less than 46 weeks per year are not eligible for paid vacation days. 
 
Technical & Operational Support Employees 
 

Twelve-month employees shall be provided fifteen (15) days of paid vacation per year 
during the first five (5) years of continuous employment with the district.  Beginning the sixth 
(6th) year of employment, employees shall be provided twenty (20) days of paid vacation per 
year.  Vacation days for a year may be used between July 1 of that year and June 30 of the 
subsequent year. Employees may defer up to ten (10) days of paid vacation into the next fiscal 
year.  Vacation time carried over is not cumulative, cannot exceed ten (10) days, and must be 
used prior to the current year’s vacation accrual. 
 

Extended School Year (46 weeks) employees shall be provided ten (10) days of paid 
vacation per year.  Vacation days for Extended School Term employees may not be carried 
over in the next fiscal year. Employees who are scheduled less than 46 weeks per year are not 
eligible for paid vacation days. 
 

Employees hired prior to March 1, 2004 shall retain their current vacation eligibility if 
different than above. 
 
Option For Compensation In Lieu Of Taking Vacation Time 

 In 2014-15, a twelve-month employee may elect to receive compensation for a portion of 
his/her accrued vacation.  Eligible employees will be given the option prior to the end of the 
fiscal year to trade up to 50 accrued hours of vacation time for compensation.  All eligible 
employees who choose this option will be paid for the designated vacation time at an hourly rate 
of $20.00.  Any hours traded for compensation will be removed from the employee’s vacation 
bank and will not be considered when the maximum vacation carryover limit becomes effective 
on July 1. 
 
Vacation Payout 
 
 Administrative, managerial and technical personnel who terminate their employment with 
JCISD will be eligible for payout of all vacation carried over from a previous fiscal year and not 
used.  Employees with at least five (5) years of service who terminate their employment will also 
be eligible to use or be paid for all or a portion of the balance of their final year’s accrual, as 
follows.  The employee will receive vacation or a lump sum payoff for vacation accrued in 
his/her final year of employment if the employee was physically present and worked at least ten 
(10) hours for each one (1) hour of vacation used or to be paid out.  (Examples:  1) an employee 
accruing 150 hours of vacation in July must work at least 1500 hours to use the full accrual 
during his/her final year or to receive the full lump sum payout upon termination of employment;  
2) the same employee who terminates employment after working 300 hours will only be eligible 
for 30 hours of vacation to use or be paid as a lump sum.   
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Scheduling Vacation Time 
 
 In most circumstances, employees may request time off for vacation consistent with both 
their desires and business necessity.  In each instance, vacation requests must be approved in 
advance by the supervisor.  The JCISD reserves the right, however, to require employees to 
use their paid vacation time during periods when it will be least disruptive.  For example, 
employees could be required to use paid vacation during holiday breaks or operational shut-
downs. 
 
Holidays 

The following holidays have been established for employees.  Those employees 
assigned less than a 52-week work year must be scheduled to work when a holiday occurs in 
order to be eligible for holiday pay. 
 
Good Friday (provided the instructional staff is not working) 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Friday after Thanksgiving Day 
Christmas Day 
New Year’s Day 
4 days that may only be used during Winter Break 
 
Holidays falling during a weekend shall be scheduled for Monday or Friday. 
 
Bereavement 
 

Employees will be excused from work in the event of a death in the immediate family for 
up to three (3) days for each occurrence.  Immediate family shall include employee’s spouse, 
children, brothers, sisters, parents, step-parents, or parent surrogate, spouse’s parents, and 
grandparents of the employee or spouse. 
 
Jury and Witness Duty 
 

Employees will be excused from work when summoned for jury duty or subpoenaed to 
testify in court, provided the testimony is not against the school district.  Employees must report 
to payroll any fees received for jury duty or witness testimony.  An employee’s pay shall be 
reduced by any fees received for jury duty or witness testimony. 

 
To qualify for jury or witness duty leave, you must submit to your supervisor a copy of 

the summons to serve as soon as it is received.  In addition, proof of service must be submitted 
to your supervisor when your period of jury or witness duty is completed. 

 
JCISD will make no attempt to have your service on jury postponed except when 

business conditions necessitate such action. 
 
Military 
 
 Leaves of absence without pay for military or Reserve duty are granted to regular 
employees.  If you are called to active military duty or to Reserve or National Guard training, or 
if you volunteer for the same, you should submit copies of your military orders to your supervisor 
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as soon as is practical. You will be granted a military leave of absence without pay for the period 
of military service, in accordance with applicable federal and state laws.  If you are a reservist or 
a member of the National Guard, you are granted time off without pay for required military 
training. Your eligibility for reinstatement after your military duty or training is completed is 
determined in accordance with applicable federal and state laws. 
 
Sabbatical 
 

Regular employees may request a sabbatical leave of absence subject to the 
recommendation of the Superintendent and the approval of the JCISD Board of Education.  The 
purpose of a sabbatical leave is to improve an employee’s ability to render educational services.  
A sabbatical leave may be taken for formal study, research, travel, or other reasons approved 
by the Board of Education.  The requesting employee must have at least seven (7) consecutive 
years of satisfactory service as a full time employee of the JCISD.  A sabbatical leave may be 
granted for a period of not less than one (1) full semester nor for more than two (2) full 
consecutive semesters. 

 
Employees on sabbatical leave will be paid one-half of his/her salary, which would be 

received if s/he were on active status for the period in which the leave is effective.  Payment of 
salary shall be made following the regular pay schedule.  All current fringe benefits shall be 
provided to the employee while on sabbatical leave. 

 
The employee must sign an agreement to return to service with the JCISD immediately 

upon termination of a sabbatical leave and to continue in such service for a period of two (2) full 
years.  Failure of the employee to comply with this provision shall require him to reimburse the 
salary paid and cost of the benefits to the school district within two years, unless waived by the 
Board of Education. 
 
Unpaid Leaves of Absence 
 

Leaves of absence without pay of up to one (1) year shall be granted. Leaves of 
absences shall not exceed one (1) year inclusive of paid and unpaid time. Such leaves may be 
for the following reasons:  
 

 Child care following the birth or adoption of a child. 

 Ill health (the employee must exhaust all paid sick time). 

 Illness in the immediate family (the employee must exhaust all paid sick time). 

 Leaves of absence without pay of up to one (year) may be granted by the employer for 
educational or leadership purposes. 

 
An employee will be returned to work to a comparable position following leaves of one year 

or less.  In the event that the JCISD determine that special circumstances warrant granting a 
leave of absence of more than one year, the employee returning to work will return to the first 
available position for which s/he is certified and qualified.  In no case will leaves of absence for 
a third year be granted; failure to return to work after two years will result in termination.  If the 
employee does not accept a position offered, the right to placement terminates. Placement 
under this provision shall not extend beyond one year from the date of release to return to work. 

 
Employees must provide written notice of intent to return to work as early as possible.  

Employees shall give such notification at least five (5) workdays prior to the anticipated date of 
return. 
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Any employee failing to give proper notification or to return to work upon expiration of a 
leave shall be deemed an automatic resignation. 

 
 

GROUP BENEFITS 
 
Our Employee Benefit Programs 
 
 JCISD has established a variety of employee benefits programs designed to assist you 
and your eligible dependents in meeting the financial burdens that can result from illness, 
disability, and death, and to help you plan for retirement, deal with job-related or personal 
problems, and enhance your job-related skills. 
 
 Our insurance and retirement-related programs are described more fully in summary 
plan description booklets, with which you are provided once you are eligible to participate in 
these programs, and which are updated from time to time and placed on the HR page of the 
JCISD website. Complete descriptions of our group health insurance programs are also in 
JCISD's master insurance contracts with insurance carriers, which are maintained in the Human 
Resource Department and the business office.  If information in this handbook and our summary 
plan descriptions contradicts information in these master contracts or master plan documents, 
the master contracts/documents shall govern in all cases. 
 
 JCISD reserves the right to amend or terminate any of these programs or to require or 
increase employee premium contributions toward any benefits with or without advance notice at 
its discretion. This reserved right may be exercised in the absence of financial necessity. The 
respective plan administrator will notify plan participants of all approved amendments or plan 
terminations. 
 
 Premiums for benefits are paid by JCISD and the employee, and the employee premium 
contribution for full-time employees will be published each year, consistent with the state-
required maximum employer contribution formula.   
 
 For more complete information regarding any of our benefits programs, please contact 
our Human Resources Department. 
 
Health Insurances  
  
 Eligible employees are provided medical, prescription, dental, and vision insurance 
coverage. Benefit details are covered in summary documents.  Participating employees may be 
required to pay a portion of premiums through payroll deduction 
 
 Medical insurance participation is limited to eligible employees who do not have 
comparable, employer-paid medical insurance available from another source.  Full-time 
employees who have medical insurance through another source and who opt out of JCISD 
medical insurance will receive $5,400 in lieu thereof.  (Part-time employees who are eligible to 
participate in the health insurance coverage are also eligible to participate in the opt-out on a 
prorated basis.) If two JCISD employees are married and both are eligible for employee benefit 
coverage from the JCISD, the Employer will pay for one health insurance policy, one dental plan 
and one vision plan to cover the family.  Both employees will be eligible for the applicable LTD 
and life insurance coverage.  Employer-paid group health insurance will be effective on the first 
of the month on or after the date the employee is hired.  Employer-paid health insurance will 
terminate on the last day of the month during which the employee retires, resigns or is otherwise 
terminated.   
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 Effective January 1, 2014, part-time, regular employees who work, on average, at least 
30 hours per week for the academic year will be eligible for the least expensive single 
subscriber health insurance option available to full-time employees, along with the single 
subscriber vision and dental plans, life insurance and long term disability; effective January 1, 
2015, they may also choose to enroll their eligible dependents in the same health 
insurance plan and pay the difference in premium between the single subscriber dollar 
cap and the cost of the dependent coverage.   Employees who work, on average, less than 
30 hours but at least 20 hours per week, are eligible to participate in the dental, vision, life, and 
long term disability insurances on a prorated basis.  Part-time employees who participated in 
employee benefits on December 31, 2013 pursuant to an earlier benefit plan description may 
continue to do so. 

 Medical insurance premiums will be paid by district for up to one (1) year from first day of 
absence of medical leave (paid and unpaid, inclusive) for the employee, so long as the 
employee pays his/her portion of the premiums (if any) during the leave period. Contact the 
Human Resource Department for more details on this benefit. 
 
Life Insurance 
 
 Employees are provided term life insurance equal to two times their annual salary up to 
a maximum of $150,000.00.  The insurance carrier will provide employees with a certificate of 
insurance upon receipt of enrollment application. 
 
Long Term Disability Insurance 
 
 Long term disability insurance is provided for employees, providing a benefit of two-
thirds an employee’s monthly salary up to a maximum of $9,723 per month, after a 90-day 
eligibility waiting period.  Details of the benefit will be provided by the insurance carrier upon 
receipt of the enrollment application. 
 
Cafeteria Plan 

 The JCISD maintains a Section 125 cafeteria plan to offer employees choices in their 
benefit plans.  A medical flexible spending account and a dependent care account are included 
as cafeteria plan options.  Employees may also elect to pay for additional insurances through 
payroll deductions.  These options are described in the summary documents and will be 
reviewed during orientation. 
 
Workers’ Compensation Insurance 
 
 To provide for payment of your medical expenses and for partial salary continuation in 
the event of a work-related injury or illness, you are covered by workers' compensation 
insurance. The amount of benefits payable and the duration of payment depend on the nature of 
your injury or illness.  In general, however, all medical expenses incurred in connection with an 
injury or illness are paid in full and partial salary payments are provided in compliance with 
Michigan’s Workers’ Compensation laws. 
 
 If you are injured or become ill on the job, you must immediately report such injury or 
illness to your supervisor and the Human Resources Department. This ensures that JCISD can 
assist you in obtaining appropriate medical treatment. Your failure to follow this procedure may 
result in the appropriate workers' compensation report not being filed in accordance with the 
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law, which may consequently jeopardize your right to benefits in connection with the injury or 
illness. 
 Questions regarding workers' compensation should be directed to the Human Resources 
Department. 
 
Retirement Plan 
 

The State of Michigan has established the Michigan Public School Employees 
Retirement System (MPSERS), a retirement program to assist school employees in their post-
employment years. You are encouraged to begin planning for retirement early in your career so 
that MPSERS retirement benefits, benefits from the federal government's social security 
program, and income from your personal investments can grow together to provide future 
financial security. 
 
 MPSERS has several different plan designs, and employee eligibility for the various 
plans is dependent on the date of employment in a MPSERS-covered position, the option(s) 
available on that date, and elections made by employees in 2012.  Most JCISD employees have 
one of two defined benefit plans (“Basic” or “MIP”). Employees who started work for a Michigan 
public school on or after July 1, 2010 have a program that combines a smaller defined benefit 
plan and a defined contribution plan to produce the total retirement benefit (“Pension Plus”), or a 
defined contribution plan alone. The amount of benefits you receive when you retire depends 
on, among other things, your years of credited service with Michigan public schools, your 
income, and your contributions to the system.  
 
 Questions regarding our retirement plan should be directed to the MPSERS, 800-381-
5111, www.michigan.gov/orsschools.  Defined contribution plan members may also receive help 
from ING, 800-748-6128. You may obtain a summary plan booklet by contacting MPSERS. 
 
403(b) Plan 
 

JCISD has established a 403(b) retirement savings plan that is available to employees.  
The purpose of the plan is to encourage eligible employees to save on a pretax basis and to 
build a financial reserve for retirement. Under the plan, eligible employees may elect to have 
JCISD withhold up to the maximum limit per year, prescribed by IRS regulations, of their gross 
compensation through payroll deductions and contribute that amount to the plan of their choice 
as a retirement savings contribution. Employees may suspend their contributions at any time 
and may also increase or decrease the amount of their contributions as permitted by their 
chosen vendor by completing a 403(b) contribution form, available from our business office. 
Withdrawals from the plan are permitted once an employee has attained age 59 ½ or in the 
event of financial hardship as defined by IRS regulations.   

 
 The money contributed by employees is held and invested by the plan's trustees. The 
value of each employee's account at retirement depends on a number of factors, such as how 
long an employee has been a member of the plan, how much the employee has contributed, 
and investment gains. 
 
 The district will match employee contributions to the 403(b) plan, dollar for dollar, up to 
$1,000.00 per year.  The district’s matching dollars will be distributed to the employee’s 403(b) 
plan the last pay in December and June of each year. 
 
 Questions regarding our 403(b) plan should be directed to the Human Resources 
Department or the business office. 
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 Employees who choose to participate in an approved 457(b) plan, instead, are eligible 
for the same match, as this plan serves the same purpose as the 403(b) plan established by the 
Board.  Employees who choose to participate in both plans may ask that the District’s matching 
dollars be distributed to both plans up to the established maximum amount.   
 
 While the district is committed to offering a wide variety of retirement investment choices 
to employees, it reserves the right to add or delete investment plan vendors, to amend either 
plan document, to discontinue either plan, and to make any other decision consistent with the 
plan documents. 
 
Longevity 
 
 A five hundred dollar ($500.00) longevity stipend is provided by the Board annually for 
those administrators who have been a JCISD employee for twelve (12) years or more.  
Qualification occurs for the contract following the twelve (12) year anniversary. 
 
Professional Dues 
 
 Dues to professional organizations that assist administrators in reaching their objectives 
and in carrying out their duties shall be reimbursed 100%; however, that membership shall be 
subject to approval of the superintendent. 
 
Indemnification 
 

The school district agrees, as a further condition of administrative employment, that it 
shall defend, hold harmless, and indemnify administrators from any and all demands, claims, 
suits, actions and legal proceedings brought against them, in their individual capacity or in their 
official capacity as agent and employee of the district, provided the incident arose while the 
administrator was acting within the scope of his or her employment. 
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PLACEMENT OF POSITIONS ON SALARY SCHEDULES 
 

Administrator/Coordinator Positions:     Level 
(BA to Doctorate) 
  
 Director of Instruction                       Level 2  
 Director of Special Education      Level 2  
 
 Director of Finance & Operations        Level 3                
 Director of Human Resources & Legal Services           Level 3 
 Director of Technology & Collaborative Services         Level 3  
 

Principal of JACC/CEPD Supervisor             Level 5 
 
Assistant Director of Special Education    Level 6 

 Principal/Torrant & Kit Young      Level 6 
 
Special Education Lead Supervisor     Level 7   

  
 Assistant Director of Finance      Level 8 
 Information Systems Supervisor     Level 8 
 Special Education Supervisor            Level 8 
  
 Assistant Principal               Level 9 
 
 Assistant Director of Human Resources    Level 10 
 Information Systems Manager             Level 10 
  
 Education Consultant          Level 13 
 Educational Technology Solutions Developer & Analyst  Level 13 
 School Data Analyst       Level 13 
  

Educational Technology Consultant     Level 16 
 Dean of CTE Program Services     Level 16 
 Education Coordinator III              Level 16 

 
 Communications Coordinator      Level 17  
 Education Coordinator II                   Level 17 

Great Start/Early Childhood Coordinator    Level 17 
 
Education Coordinator I                       Level 18 

 
Technical/Operational/Support Positions:    Level 
(HS to HS + 5 years) 
  

Database Applications Specialist I     Level 3 
Facilities Supervisor               Level 3 
 
Transportation Supervisor              Level 4 
 
Network Engineer I       Level 6 
 
Database Applications Specialist II         Level 7 
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ISD Business Manager      Level 7 
LEA Business Manager          Level 7 
 
Manager of School Medicaid Cost Recovery    Level 8 
Technical Services Coordinator     Level 8 
Network Engineer II       Level 8 
Student Data Manager      Level 8 
 
Bus Mechanic                Level 9 
Computer Hardware Technician     Level 9 
LEA Accountant II       Level 9 
 
Administrative Assistant to Superintendent            Level 10 
General Accountant       Level 10 
Information Technology Systems Support        Level 10 

 Information Technology Support Analyst       Level 10  
Student Data Coordinator II              Level 10 
Supervisor of Payroll & Payables     Level 10 
Human Resources Generalist     Level 10 
 
LEA Accountant I       Level 11 
Student Data Coordinator I              Level 11 
 
Communications Specialist              Level 12 
 
Accountant II        Level 13 
Employee Benefits Specialist      Level 13 
 
Accounts Receivable/Grants Accountant    Level 14 
 
Accounts Payable Accountant     Level 15 
Accounts Receivable Accountant     Level 15 
Graphics Designer       Level 15 
LEA Student Data Specialist/Auditor     Level 15 
Payroll/Payables Accountant      Level 15 
 
IT Technician II       Level 16 
LEA Student Data Specialist      Level 16 
 
Early Childhood Data Clerk      Level 17 
IT Technician        Level 17 
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ADMINISTRATOR/COORDINATOR SALARY RANGES 
2014 – 2015 

   
Increase=1.0%                12 Month 

   52 Weeks (260 Days) 

Level Education Base  Top 

     

2.4 Doc 104,574  113,664 
2.3 M + 60 103,327  112,417 
2.2 M + 30 102,080  111,172 
2.1 MA 100,835  109,925 
2.0 BA 99,588  108,678 
     
3.4 Doc 100,252  108,967 
3.3 M + 60 99,006  107,721 
3.2 M + 30 97,760  106,474 
3.1 MA 96,514  105,227 
3.0 BA 95,267  103,981 
       
4.4 Doc 98,193  106,729 

4.3 M + 60 96,946  105,482 

4.2 M + 30 95,700  104,236 

4.1 MA 94,453  102,989 

4.0 BA 93,208  101,743 

     

5.4 Doc 96,133  104,490 

5.3 M + 60 94,887  103,243 

5.2 M + 30 93,640  101,997 

5.1 MA 92,394  100,750 

5.0 BA 91,147  99,504 

     

6.4 Doc 93,219  101,322 

6.3 M + 60 91,972  100,076 

6.2 M + 30 90,727  98,829 

6.1 MA 89,480  97,583 

6.0 BA 88,234  96,336 

     

7.4 Doc 91,120  100,542 

7.3 M + 60 89,875  99,295 

7.2 M + 30 88,628  98,048 

7.1 MA 87,382  96,802 

7.0 BA 86,135  95,555 

     

8.4 Doc 89,023  98,261 

8.3 M + 60 87,777  97,014 

8.2 M + 30 86,530  95,767 

8.1 MA 85,283  94,521 

8.0 BA 84,037  93,274 

     

9.4 Doc 86,924  94,479 

9.3 M + 60 85,677  93,232 

9.2 M + 30 84,431  91,985 

9.1 MA 83,184  90,739 

9.0 BA 81,937  89,493 
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ADMINISTRATOR/COORDINATOR SALARY RANGES 
2014 – 2015 - continued 

                 12 Month 

  52 Weeks (260 Days) 

Level Education Base  Top 

     

10.4 Doc 83,925  91,219 

10.3 M + 60 82,678  89,973 

10.2 M + 30 81,432  88,726 

10.1 MA 80,185  87,480 

10.0 BA 78,938  86,233 

       
11.4 Doc 81,792  88,901 
11.3 M + 60 80,545  87,654 
11.2 M + 30 79,298  86,408 
11.1 MA 78,052  85,161 
11.0 BA 76,805  83,914 
     

12.4 Doc 79,659  86,582 
12.3 M + 60 78,412  85,335 
12.2 M + 30 77,165  84,090 
12.1 MA 75,919  82,843 
12.0 BA 74,672  81,597 
       
13.4 Doc 77,526  84,264 
13.3 M + 60 76,280  83,018 
13.2 M + 30 75,033  81,771 
13.1 MA 73,787  80,525 
13.0 BA 72,540  79,279 
     

14.4 Doc 74,452  80,922 
14.3 M + 60 73,205  79,676 
14.2 M + 30 71,959  78,429 
14.1 MA 70,712  77,183 
14.0 BA 69,466  75,936 
      
15.4 Doc 72,279  78,561 

15.3 M + 60 71,033  77,315 
15.2 M + 30 69,786  76,069 
15.1 MA 68,539  74,822 
15.0 BA 67,293  73,576 
     
16.4 Doc 70,107  76,200 
16.3 M + 60 68,861  74,955 
16.2 M + 30 67,614  73,708 
16.1 MA 66,369  72,462 
16.0 BA 65,122  71,215 

    

17.4 Doc 67,937  73,840 

17.3 M + 60 66,690  72,593 

17.2 M + 30 65,443  71,348 

17.1 MA 64,197  70,101 

17.0 BA 62,950  68,855 
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ADMINISTRATOR/COORDINATOR SALARY RANGES 
2014 – 2015 - continued 

 

                   12 Month 

  52 Weeks (260 Days) 

Level Education Base  Top 

     

18.4 Doc 65,764  71,479 

18.3 M + 60 64,517  70,233 

18.2 M + 30 63,271  68,987 

18.1 MA 62,024  67,741 

18.0 BA 60,778  66,494 

     

19.4 Doc 63,592  69,119 

19.3 M + 60 62,345  67,872 

19.2 M + 30 61,099  66,627 

19.1 MA 59,853  65,380 

19.0 BA 58,607  64,134 

      

20.4 Doc 61,419  66,757 

20.3 M + 60 60,174  65,511 

20.2 M + 30 58,927  64,264 

20.1 MA 57,681  63,018 

20.0 BA 56,434  61,772 

     

21.4 Doc 59,248  64,397 

21.3 M + 60 58,002  63,150 

21.2 M + 30 56,755  61,904 

21.1 MA 55,509  60,657 

21.0 BA 54,262  59,412 

     

22.4 Doc 57,076  62,036 

22.3 M + 60 55,829  60,790 

22.2 M + 30 54,582  59,543 

22.1 MA 53,337  58,297 

22.0 BA 52,090  57,050 
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TECHNICAL/OPERATIONAL SUPPORT SALARY RANGES 
2014 – 2015 

 
Increase = 1.0%                12 Month 

  52 Weeks (260 Days) 

Level Education Base  Top 

     

1.5 HS + 5 73,261  80,014 

1.4 HS + 4 72,014  78,767 

1.3 HS + 3 70,768  77,520 

1.2 HS + 2 69,522  76,274 

1.1 HS + 1 68,275  75,027 

1.0 HS 67,029  73,781 

     

2.5 HS + 5 71,100  77,612 

2.4 HS + 4 69,854  76,366 

2.3 HS + 3 68,608  75,119 

2.2 HS + 2 67,361  73,874 

2.1 HS + 1 66,115  72,627 

2.0 HS 64,868  71,380 

     

3.5 HS + 5 68,939  75,211 

3.4 HS + 4 67,694  73,965 

3.3 HS + 3 66,447  72,719 

3.2 HS + 2 65,201  71,472 

3.1 HS + 1 63,954  70,226 

3.0 HS 62,708  68,979 

     

4.5 HS + 5 66,778  72,811 

4.4 HS + 4 65,532  71,564 

4.3 HS + 3 64,286  70,318 

4.2 HS + 2 63,039  69,071 

4.1 HS + 1 61,793  67,824 

4.0 HS 60,546  66,578 

     

5.5 HS + 5 64,618  70,409 

5.4 HS + 4 63,372  69,163 

5.3 HS + 3 62,125  67,916 

5.2 HS + 2 60,879  66,670 

5.1 HS + 1 59,632  65,423 

5.0 HS 58,385  64,178 

     

6.5 HS + 5 62,457  68,008 

6.4 HS + 4 61,210  66,761 

6.3 HS + 3 59,964  65,516 

6.2 HS + 2 58,717  64,269 

6.1 HS + 1 57,470  63,023 

6.0 HS 56,224  61,776 
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TECHNICAL/OPERATIONAL SUPPORT SALARY RANGES 
2014 – 2015 - continued 

 
 
 
 

  

  12 Month 

  52 Weeks (260 Days) 

Level Education Base  Top 

     
7.5 HS + 5 60,296  65,608 
7.4 HS + 4 59,050  64,361 
7.3 HS + 3 57,803  63,115 
7.2 HS + 2 56,556  61,868 
7.1 HS + 1 55,310  60,621 
7.0 HS 54,063  59,375 
       
8.5 HS + 5 58,135  63,207 
8.4 HS + 4 56,889  61,961 
8.3 HS + 3 55,642  60,714 
8.2 HS + 2 54,396  59,468 
8.1 HS + 1 53,149  58,221 
8.0 HS 51,903  56,976 
       
9.5 HS + 5 54,970  59,689 
9.4 HS + 4 53,724  58,443 
9.3 HS + 3 52,477  57,196 
9.2 HS + 2 51,230  55,949 
9.1 HS + 1 49,984  54,703 
9.0 HS 48,737  53,456 
       
10.5 HS + 5 52,777  57,253 
10.4 HS + 4 51,530  56,007 
10.3 HS + 3 50,284  54,760 
10.2 HS + 2 49,037  53,513 
10.1 HS + 1 47,791  52,267 
10.0 HS 46,544  51,020 
       
11.5 HS + 5 50,584  54,816 
11.4 HS + 4 49,337  53,570 
11.3 HS + 3 48,091  52,323 
11.2 HS + 2 46,844  51,076 
11.1 HS + 1 45,597  49,830 
11.0 HS 44,351  48,583 
       
12.5 HS + 5 48,389  52,378 
12.4 HS + 4 47,143  51,131 
12.3 HS + 3 45,896  49,885 
12.2 HS + 2 44,650  48,638 
12.1 HS + 1 43,403  47,392 
12.0 HS 42,157  46,145 
     
13.5 HS + 5 46,195  49,940 
13.4 HS + 4 44,950  48,694 
13.3 HS + 3 43,703  47,448 
13.2 HS + 2 42,457  46,201 
13.1 HS + 1 41,210  44,955 
13.0 HS 39,963  43,708 
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TECHNICAL/OPERATIONAL SUPPORT SALARY RANGES 
2014 – 2015 - continued 

 

 
 

  12 Month 

  52 Weeks (260 Days) 

Level Education Base  Top 

     

14.5 HS + 5 44,001  47,502 
14.4 HS + 4 42,754  46,255 
14.3 HS + 3 41,509  45,010 
14.2 HS + 2 40,262  43,763 
14.1 HS + 1 39,016  42,517 
14.0 HS 37,769  41,270 
       
15.5 HS + 5 41,807  45,064 
15.4 HS + 4 40,560  43,817 
15.3 HS + 3 39,314  42,571 
15.2 HS + 2 38,068  41,325 
15.1 HS + 1 36,822  40,079 
15.0 HS 35,575  38,832 
       
16.5 HS + 5 39,613  42,626 
16.4 HS + 4 38,366  41,379 
16.3 HS + 3 37,119  40,133 
16.2 HS + 2 35,873  38,886 
16.1 HS + 1 34,627  37,640 
16.0 HS 33,381  36,394 
       
17.5 HS + 5 37,419  40,189 
17.4 HS + 4 36,173  38,942 
17.3 HS + 3 34,926  37,696 
17.2 HS + 2 33,680  36,449 
17.1 HS + 1 32,433  35,203 
17.0 HS 31,188  33,957 

     


